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The Influence of Transformational Leadership of
Administrative Officers on Development to be
a Learning Organization at Air Education and Training
Command
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ABSTRACT

The objectives of this research are to study the level of transformational
leadership of administrative officers of
Air Education and Training Command, to study the perception level of administrative
officers on development to be a learning organization (LO) at Air Education and
Training Command, and to examine the influence of the transformational leadership
on

the development to be the LO of Air Education and Training Command. The
questionnaires are formulated to use for collecting
data from 167 administrative officers with a rank of wing commander up to group
captain of Air Education and Training Command.

Statistical methods used for analysis are percentage, mean, standard deviation, and
multiple regression analysis with the Enter method.  Results of the study show as
follows. The transformational leadership of the administrative officers is placed in
general at the high level. The analysis of each dimension of the transformational
leadership including idealized influence (or charismatic leadership), inspirational
motivation, intellectual stimulation, and individualized stimulation reveals that
idealized influence, inspirational motivation, and individualized stimulation are at the
highest level, whereas intellectual stimulation is at the high level. The perception
level on the development to be the LO at Air Education and Training Command is
placed in general at the moderate level. The analysis of the perception level on
the development to be each dimension of the LO including learning dynamics,
organization transformation, people empowerment, knowledge management, and
technology application reveals that they are at the moderate level. The
transformational leadership in general affects the LO in general, and it could predict
the LO by 10.1% at the .01 level of statistical significance, in addition, idealized
influence affects the LO in general, and it could predict the LO by 10.8% at the .05
level of statistical significance. Furthermore, the analysis of the LO for each
dimension reveals that idealized influence and individualized stimulation affect
learning dynamics and people
empowerment at the .05 level of statistical significance.

Keywords : learning organization, transformational leadership, administrative
officers of Air Education and Training Command
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